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SECTION 11 commenb: RSO DetweQer was given an Uhsatisfictoiy naridng on a Counseling slip on July 9. 
2011 for a late report. Ute report was ullimateV completed and improved about 2 weds after AeinoidenL RSO 
Detwciler was advised to ccsnplete all his reports prior to his final day of woik. As of fin's dale, ESO Detweiler 
has 2 outstanding reports. 

GENERAL COMMENTS: 

TVtwillgrnMlift fllloiBad ta wifimi itairt animBW.. RSO DetwellBr. alflionghveiy 
leaiiectM and IfiaUe^ has not nqnoved in his lenowledgeand'apetlatce as an officdri '^0 Detweilet's reports, 
decision maldng, and quality of work were not tdiat I would expect from a Returning Seasonal Ofilcer. There 
were several New Seasonal Officers on the shift who were on the same level as RSO Detwefler with half the 
experience. As the summer processed, I had hoped that RSO Detweiler wonld make significant pArgress in the 
areas listed ebbve, however this has not occurred. I feel that if RSO Detweiler, given the opportunities to excel 
and "flourish” as an officer this year with his assignments did not, than it is likely fiiat he will not iri subsequent 
summers. 
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Ocean City Police Department 
. Attn: Ms. j^osemafy'S^plc JftflSScLL 

We respcctfiilly request information on the below listed person who is applying 
for the position of Police Officer Trainee with the Baltimore City Police Department. 
The applicant informed us that he was employed with your agency in 2010 until 2011 as 
a Seasonal Officer and was not offered fiill time employment. It would be beneficial to 
our investigation if you would complete and return this questionnaire. An “Authorization 
of Release of Information" form is attached. Should you have any questions or concerns 
regarding his matter, please contact Investigator Carolyn Smith at (410) 396-2S30. 
Our fax numbers are (410) 396-2S37 and (410) 385-3104. 



Applicant’s Name: Galen Lee Detweiler 
Social Security#: 


White/Malc/DOB: 01/17/1989 


l/fs/n - lo/io/ii 

1. What daie(s) was the applicant employed with your agency? S/'?/io - %/lu/i o 

2. What was the applicant’s posidon/title ? <5 e ! 7e.//<re Officer 

3. What was the reason for the applicant’s termination ? a F - 

UC5 _ 


6. Was the applicant considered a good worker?_ 

I 

7. Was the applicant’s attendance satisfactory? G3 _ 

8. Did the applicant have any open or closed Internal Affairs Complaints? K/0 
(If yes, please explain) 


9. Is applicant eligible for re*hiic with your agency?_ 


NO 



^Carolyn C/Smith 
Investigator 


BC 0415 
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410-396-2537 


SENDERS PWONE NUMBER 


REPERENCE NUMBER 


TO: 


FAX number- 


no Or PACES INCiUOING 


Baltimore Police 


T. Brassell 

Resource Coordinator 


ATTN: 


InvesUgalof Carolyn C. Smith 


2012 


410-723-6613 _ 

RE YOUR REFERENCE NUMBER: 


□ urgent □ for review □ please comment □ Please reply □ please recycle 


NOVfcS.COMJiBNj'l. 

2011 peifomunce evaluation foi Gjilen Lee Detwciiei 


ocBAN CITY poLice oepAnTueNT 

AOMINISTRATIVe DIVISION 
TRAINING S RECRUITING SECTION 
6501 COASTAL HIGHWAY 
OCEAN CITY, UARYLAND 21647 

OCPO TRAINING S RECRUITING OFFICE: 410 T23-S612 
DANA BRASSELL - DIRECT LINE: 410-723 6613 
FAX: 410-S20-S230 
EMAIL: dbrttstliaocttncIlYmO.ooY 


BC 0416_ 
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EXCCPnONAL 

MEETS 

STANDAREIS 

mnWVENENT 

HKDED 

UNSKIXSEAClPORy 







1 

ConunsntKRSODetwdlar was n^ectfbl in Ms dealingB and in(mctioiiswiftpeen.supenltor, and Aegeitaal public. RSD 
DetnetterptesatedapositivoiiDagoofftoDepaitnuiit RSO PetwcilCTmamt^gcd his anifonn and eqi^ffient^ was always 
neatndpiesadBble. 



1 

Coimnefits: RSO Detweiler possess die leqoiicd knowledge to inqmriy peifbnn Ms dados with dio appnqiiistD level of supervision 
lequfaed. 

n 

OOMMUNlCftllOflSiaUS 1 1 X 1 .1 

1 

CBtimenteRSODetweiler was evabatedhiCd tern as Needed Inm/eveinent in diis area. RSODetweSerwasdiletoeoixeeihiB 
sluitMiningsiaTSgaxdsiothiiniiDgaiea. RSODetweilar was polite, cooiteous. and pnftssliaial when dSalmg with die pnbBeet 
wdl as Us peers tod anpovbon. 

• __ • _» 



1 

OoinmeidsiRSODetwdlcrwHtteverlateorabieufiirwadcoras^gmneiils. RSODetweiler was eonsisteady early and leady to 
begUilMt^weQpriortodteinandatednpoidngdBe. RSODetmOer was willing to workentialionia to assifiwidisUft 
‘needs. 

mm 


1 

CBflNnenls:AfierIifldteimovMitatioi)s,ItSODetwe!Icrwot]iedw«llwidiallineiiibenofdtaOceanCiQrPoliceDepai1ment RSO 
DctweOer was an in^tntant memba of die N. Bvcniiig Watdi team and was willing to bell> o«t in aiy manner recphed. 

■a 


1 

ConanenisltSODetweller received an Improvement Needed or Unacceptable ratiag on Mid ram evaluadons in this area. Sbice 
duadmOkllSODetmilerliasnotconsistandyoeaecteddiisetea. XSOOetwMIernoeivedacanipIaintdfenasstialtabeedy 
'occvrredvdildtliotdtfanstely believed to be a sttAUng. See Notes Section fbradditioMd.... 

» > 



1 

Comments: RSODetweflarvohgitteredtnd was assigned to hike patrol legatoriy on die shift. RSODetweilerpieaelively looked 
finrpnbiemaieasbidemifiedpgnbiemsaBdedditttedoranentptedtoaddtim dtosopidbleois 

_ _ _ —.... . . 1 

mm 


1 

OnnntentKltSODeiweaei'arqioits am legnlarfyUcked bade fie various leasois. h mod cases, die pitiUentt am minor in naliite 
However, KSODeiweilei^iqira am not esdumu^ as one with hbo^eifencediottldpiadueo. RSODetwefleroftmi times 
&1s to doenmemaD information. BSODetweilercunetitiyliaslotitsiaiidingiqiotiBdite. 



1 

CbiraneiitmRdODctweilerneods to impiovo die quality of his invBstigaiionS. RSODeiweiler recent^ handled wAat ho believed 
tobeastabbieg. UtoPetweiler obtained adefflate initial jeveetijatioahowtever he Allied to put ont a took out fordiesu^iec^ or 
create a roll caO ciilty. andhas yet to eonduet a follow np hiveadgMion. 

sn 

PMMMICnvnY 1 ' r X' 1 t 

1 

ODflimeilts; RSODetweilerptoduced die following stats: RSO DetwederlndSO on view arrests for various oimeB. Issoed 152 
ttWatechadraAnr Various traffic oARmseSiVnote 45 iqwrtSt and 14 trafEewamitig. Ihese amts were eqnilable to shift averages. 

1 

\ 




Guniiiertei^DD^wiifftoatodvmidl^i^rrape^in^^uanrKSO^MdtoManstobev^MierttwodOtodoM 
not coniateiitly malee good solid dedaioa KSODetwener will get involvedta a ooinplex case and win Mto sskaomervisorfiir 
assistance wlien needed. SeebdowfbraddiiioiialeoameBti. BC0417 
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To : A/Lt iHanani 8204 
Via : Official Chaaneb tisO 
litom aiSOO.petwefler8400 
Subj : Bvalaation Comments 

In regards to my summer evaluation I would like to state my 
respectful rebuttal to Cpl. OeGlovanni's evaluation by section. 

4 * 

Section 1- Professionalism: I whole heartedly agree with my 
supervisor's evaluation of my performance. I have always striven 
to be professional and courteous to everyone I encounter; and to 
treat them with the same amount of respect I would expedt them to 
give me^ weather or not they are doing so. 

Section 2- Job Knowledge: 1 agree with my evaluation, nhlle in 
college I was regarded# by my peers and professors# to tie one of 
the better students when it came to the matters of Criminal Law, 
Procedure# and Forensics; and I feel that I have taken i^at 
knowledge with me to this profession and have used it in* an 
appropriate manner. 

Section 3- Communication: I feel as though I should have been 
rated higher due to my ability to maintain a level head when 
pressed with impatient victims and involved parties# however I 
respect Cpl. DeGiovannl's obseirvations and thoughts on the 
matter. After my mid-term evaluation I made sure to '^tighten up" 
my methods in which I communicated and since then have 
communicated effectively. This summer, as the same with last, I 
bad not received a single con^laint from any citizen I 
encountered on the streets. Hhen, requested to do so by a private 
citizen, .1 promptly gave them my full name and badge number, 
along with the contact number for OCPD front desk. 

Section 4- Attendance: 1 haye nothing further to say on this 
subject. I was quite eager and ready to go to work each day and 
fulfill my duties as a police officer. 

Section 3- Teamwork: I was very please ahd excited to work with 
my fellof} Seasonal and Full-tinfe officers. I believed that 
Evening liorth was the best shift dUe to our teamwork and strove 
to work Hand in hand with other officers on the shift to clear 


95 


BC0419 
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Jan. 1U. 2012 n:4/AM 
SubJ : ftrlijntiiiie 


No. 4616 P. 5 


criminal casea. 

Section 6~ Decision Making: I do not agree with my evaluation, 
however I respect Cpl. DeGiovanni's observations and experience 
as a supervisor. Many times my decisions. I made' were with the 
intent of controlling a situation that I believed was going the 
'wrong way.. I will admit sometimes the decision was wrong, however 
I recognized my error and strove to correct it as quickly as 
possible. 

Section 7- Community Oriented Policing: I agree with my 
evaluation. 

Section 8- Report Writing: In regards to my kicked back reports, 
as stated in the evaluation many times it was for minor things 
such as grammar or documenting something in the report Imt then 
forgettlilg to document it in the face sheet. 

Section d- Quality of Work: I respect Cpl. DeGiovanni's 
observations however I must state that during my investigations I 
have always made sure that I have exhausted all leads and 
information I could when asking the questions of Who, What, 

Where, When, Why, and How? Sometimes however I miss something in 
the initial investigation and must go back to do a folldw up. 

Section 10- Productivity: I have nothing to further to add to 
this section. 

Section 11- General r^narks: I admit that sometimes 1 do not ask 
for help when I should, I would consider it to be one of my short 
comings. However, when I come to understand that I have made a 
mistake in my work or conduct I strive to correct it completely. 
Cpl. DeGiovannl has informed me that I must slow down in my 
investigations and follow through with it as well. In the final 
month and a half of my employment I will strive to exceed my 
expectations as a RSO and hopefully will prove that I am indeed 
fit to return.next year for duty. 


0.1>etwaler 84<6 




